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| From the Editor... 


Life in the La La Lane 

(La La Land: n. 1. A place renowned for its frivolous activity. 2. A 
state of mind characterized by unrealistic expectations or a lack of 
seriousness. [After L(os) A(ngeles)f) 

Don’t know about you gentle reader, but 
I tried something a bit different this year, 
leaving home and hearth to catch a few 
rays and some diversions down south. 

One thing I was a bit surprised by, in my 
naive doofiis way, is how everything these 
days can become a commodity, even that 
mightiest of all our current bugaboos, 

PCism 

Right Turn 

A major topic during my sojourn, across the Great Jacuzzi divide, was 
how the X is being xed out of Xmas by a Satanic left-wing media, evil 
forces of liberalism, die-hard commies, etc., all of whom apparently 
declared a “war on Christmas” some years ago and now are seeing their 
nefarious plots succeed. Millions of words have been written on the 
issue, not to mention voiced on radio and TV over the last few months, 
including John Gibson’s War On Christmas , a book that details this 
anti-X campaign. 

Indeed, dreadful tales filled the airwaves: Employees in big chain stores 
forced to wish customers “happy holidays” instead of a good old 
fashioned “Merry Christmas.” Traditional Yuletide song lyrics altered 
in that same vein (e.g., “we wish you a Happy Holiday, a Happy Holiday,” 
not “Merry youknowhwat”). And the jolly redclad Fatman (invented 
by Coke in more innocent times) suddenly AWOL from TV ads and the 
palm- fringed billboards along the hi- ways. 

Some stores like Target that had implemented the secularized advertising 
strategy were targeted and picketed — and, under this pressure, went 
right back to putting the X into Xmas. 


Strangely, though 90% of Americans — the vast majority, that 
is — identify as Christians (many of whom even go to Church 
on Sundays), they now see themselves as disenfranchised, 
discriminated against, persecuted: as victims, according to the 
promoters of this ironic Holy Crusade. 

U Turn 

Speaking of consumerism, if you personally and non- 
denominationally suffered some spiritual angst during the break, 
pondering over the dying embers at midnight whether you are 
for or against Santa, in for inclusion, etc., I may have found a 
new (or at least newish) kind of consolation: metro-spiritualism. 

What is it? Well, here’s a net definition of Metro-spiritualist, 
for starters. 

“The kinder, gentler post- Yuppies who want to treat the earth 
and native cultures with respect, connect with their inner source 
and inspiration, test their bodies and expand their minds with 
ancient physical practices — and do it all with serious style.” 
(Metro-spiritualism, BeliefNet) 


Reports 

From the President 3 

Staff Contract Administrator 5 

Staff Vice President 5 

Contract Chair 6 

Articles 

Our Pensions: Safe or Not? 8 

Literary Crime Wave 9 

Notes & Notices 

BCTF Letter 10 

Chilliwack Teachers Association .. 11 
FSA Executive Listing 12 






Words & Vision 


February 2006 


It seems to be a lite blend of Taoist, Buddhist, Hindu tenets, mixed 
with a preference for organic foods, connection to and reverence 
for Mother Earth, respect for other (especially aboriginal) cultures 
and ancient grains, and shopping in stores that espouse ecological 
and vaguely spiritual ideals as a backdrop to flogging their wares 
— e.g, high-end shops like Anthropologie, for that sharp yet 100% 
natural and guilt-free look and feel. 

If you’ve ever ordered hand- woven raw silk undies from a fair-trade 
ashram in Utah, dreamt of owning (or crashing) a hybrid car, invested 
in organic garbanzo bean futures, seen a Gwyneth Paltry flick, sat 
through a Richard Gear late-night TV interview — all the way 
through, that is — or, perhaps, hummed “we are the world” in the 
shower, you may already be one! 


the plunge. This decline was cited as an ominous “failure in the 
core values of education.” The two significant factors recognized 
are that most schools are not being very 
selective in admissions policy in order to 
bolster enrollments and, you guessed it, 
that some kinds of cultural diversity 
promotion create big problems with 
r\__ J literacy. 


Either way, looks like our immediate future 
Edu work is certainly cut out for us. Or 
should I say, done? 

-Happy Whatever, R 


Left Turn 

On Xmas Eve, instead of my usual perusal of A Christmas Carol , 
for some reason I read the San Diego Union Tribune , my attention 
grabbed by an editorial about the new standard of measurement for 
those all-important application/entrance essays that college 
students have to write, promoting themselves as worthwhile picks. 
Increasingly, performance is not to be judged by any standard of 
literacy, or even intelligence, but rather on an index of personal 
suffering at the hands of outrageous fortune and/or cultural 
deprivation. Like, if you were brought up by a single parent (or are 
a single parent) that’s 1 0 points, if brought up by a single parent 
who was illiterate that’s 20 points, and so on. My numbers are not 
accurate, but you get the picture — and no doubt can e-access the 
exact data. 

Here at UCFV we’re all about 
compassion and diversity, of course. 

And yet, doesn’t this kind of Tiny- 
Timmish indexing seem destined to lead 
— with absurdist fervour — toward 
ever-escalating scales of qualifying 
woes? Along the lines of: Had gerbil 
because could not afford dog or cat (10 
pts); had gerbil ditto but it died young 
from allergy to cheap gerbil crunchies 
(20 pts); had gerbil ditto ditto but it ran away to live with wealthier 
family (30 pts); what’s a gerbil? (400 pts). 

Anyway, the editorial ended on an ominous note, indicating that 
many students who would rank high on the new marking scale 
would not have the skills for finishing High School, never mind 
getting through regular post-secondary. 

The day after Xmas, I read, coincidentally, an article from the 
Washington Post claiming that in the past decade there has been a 
10% drop in basic literacy across the board — ‘basic’ meaning the 
ability to read simple labels, on soup cans and so on, never mind 
complex literary or tech documents — and no one can really explain 


(Speaking of higher Education, here is a parable for grad 
students but one we can all relate to, via Paul Franklin. 
Ed.) 

SCENE: It’s a fine sunny day in the forest, and a rabbit 
is sitting outside his burrow, tippy-tapping on his Mac. 

Along comes a fox, out for a walk. 

FOX: “What are you working on?” 

RABBIT: “My thesis.” 

FOX: “Hmm. What’s it about?” 

RABBIT: “Oh, I’m writing about how rabbits eat foxes.” 

FOX: (incredulous pause) “That’s ridiculous! Any fool 
knows that rabbits don’t eat foxes.” 

RABBIT: “Sure they do, and I can prove it. Come with 

_ i» 

me. 

They both disappear into the rabbit’s burrow. After a few 
minutes, the rabbit returns, alone, and resumes 
keyboarding. Soon, a wolf comes along and stops to 
watch the hardworking rabbit. 

WOLF: “What’s that you're writing?” 

RABBIT: “I’m doing a thesis on how rabbits eat wolves.” 

WOLF: (loud guffaws)”You don’t expect to get such 
rubbish published, do you?” 

RABBIT: “No problem. Do you want to see why?” 

The rabbit and the wolf go into the burrow, and again the 
rabbit returns by himself after a few minutes, and goes 
back to work. 

SCENE: Inside the rabbit’s burrow. In one corner, there 
is a pile of fox bones. In another corner, a pile of wolf 
bones. On the other side of the room a huge lion is 
belching and picking his teeth. 

(The End) 

MORAL: It doesn’t matter what you choose for a thesis 
subject. It doesn’t matter what you use for data. What 
does matter is who you have for a thesis advisor. 



February 2006 


Words & Vision 


From the President... 


I seem to remember a time, in retrospect almost a “golden age” in the 
evolution of FVC/UCFV, somewhere back in the early 1980’s. Bill 
Bennett’s Socreds were in power in Victoria and public sector 
expenditures were severely limited by what the government referred 
to as the policy of “restraint.” On the one hand, the policy of 
“restraint” was much like the policy of “zero-zero-zero” we have 
witnessed in the BC Liberals’ first term: both governments argued 
that government spending had to be curbed and tax advantages 
granted to private sector firms and high- income individuals in order 
to “get BC’s economy back on track.” Whether that argument always 
or ever makes sense is, of course, open to debate, but not one I 
intend to enter into here. 

But on the other hand, the restraint policies of the early 1980’s had a 
very particular effect on most of us who worked at UCFV. During 
that period there were virtually no new hirings, virtually no new 
programs, and virtually no expansion of existing programs. 

For most Faculty, this meant that you taught pretty much the same 
classes in pretty much the same time blocks and classrooms as you 
did the year before. There were few SACs to staff, few new programs 
or even course proposals to develop and consider. The Library 
budget was so restrained there weren’t even that many books to 
order. Most of us did more or less what we had done the year before 
and energies were by and large focused on doing what we had been 
doing better. Apart from moving to what was then the new King 
Road campus in Abbotsford, Victoria’s policy of restraint meant that 
FVC was more or less frozen in time. 

I bring this up as a point of contrast to our present era. In the twenty 
months I have been FSA President we have seen the institution of a 
full summer semester, the conversion of offices to classrooms and 
classrooms to offices, the advent of UCFV Masters degree programs, 
the retirement of Barry Bompas, the re-structuring of senior 
Management, and three elections, all while we were collectively 
focused on whether or not we would be granted a “university” 
designation and where the future Chilliwack Campus would be 
located. Now we look to the retirement of our Vice President 
Academic, which programs and when will be located on the new 
Chilliwack Campus, the construction of dorms and a new improved 
athletic facility, and the consideration of a wage compensation offer 
by the Liberal government in Victoria that both Management and the 
FSA are trying to make sense of. And, lest I forget, are we ever going 
to be bestow r ed with that university designation, when might that 
happen and what the heck will it mean if it does? 

It is a lot for all of us to keep track of, worry about and prepare for. 
We should be kind to one another; if we sometimes look like we 
don’t know quite where we are going, it is most likely because we 
have never been just here before. Whatever the case, let me comment 
in some detail about a couple of these matters before us. 


Our quest for university status seems to have been frustrated by 
the counter-lobby of the big BC universities who fear with good 
reason that more universities in BC means more competition for 
scarce federal and provincial post-secondary education dollars. 
The growing population of the Fraser Valley, the astronomical 
rate of that growth, the age demographics of that population, the 
distance to Vancouver and the traffic on the highway all contribute 
to a very strong case for the conversion of UCFV to full university 7 
status, but at this point such a decision will made for political 
reasons. The issue will turn on how concerned the government 
is about letting down the communities of the Fraser Valley which 
have made such a strong case. Remember, one of the reasons the 
University College of the Cariboo became Thompson Rivers 
University when it did was that the Liberals had to recover from 
planning to privatize the Coquihalla. 

I would personally encourage all Faculty and Staff to join The 
Friends of UCFV Society. (See the promotional material in this 
issue.) It is a community based group lobbying for university 
status for UCFV. It is well organized and supported by the 
municipal councils, chambers of commerce, school boards and 
other civic minded groups in all of the cities large and small in the 
UCFV region. The Society operates independently of UCFV, is 
best suited to generate the kind of intra-community pressure 
required at this stage of the campaign, and will free up to some 
degree our senior managers to tend to issues closer to home. 
Anyway, that’s my take on it and I have joined. 

If our future designation is somewhere down the road, contract 
negotiations are immediately upon us. Our present Collective 
Agreement calls for a wage opener this Spring, while the entire 
contract would be up for re-negotiation in Spring 2007. But as 
most Staff and Faculty are well aware, in December Carol Taylor 
announced a $6 billion proposal for public sector wage increases 
that would be available to unions willing to settle early and for a 
longer term The proposal held that unions had to sign new 
contracts before March 3 1 st if they were to qualify for a signing 
bonus (to be paid up front). The Liberal government’s proposal 
also held that unions would also have to agree to a four-year 
term, thereby ensuring stability in the public sector through the 
May 2009 election and the February 2010 Winter Olympics, if 
they want the benefit of another bonus to be paid at the end of 
the four years. Of the $6 million, $ 1 million is seemingly set aside 
for the bonuses. 

The overall budget for settlements is estimated to provide a pay 
increase of about 2.7% for each of the four years. But the Liberals 
have expressed a willingness to pay more to address skill 
shortages and retention. This implies that if they did so, then 
there would be less money for positions where there is no 
difficulty in attracting and retaining workers. 
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Thus, for us as well as everyone else in the public sector, it remains them totally compatible with an organization that at this point 
to' be seen just what the government’s offer might amount to, both represents not only colleges, but university colleges and universities 
in terms of salary increases and in terms of signing bonuses. (TRU) as well. 


The FSA and Management are willing to open up our Collective 
Agreement and negotiate a four year deal, if and only if the 
government’s offer, when the details become clear, is a good one 
(or as good as we are going to get under this government at this 
time). But to do this, we have to be prepared to get a range of non- 
monetary issues on the table immediately, issues that before the 
government announcement would not have been tabled until 2007. 
Please read the invitation from our contract chair, Shelly Drysdale, 
in this issue of Words & Vision , and submit items of concern to our 
negotiating committee with a view 7 to their inclusion in contract 
negotiations which we may need to complete by March 3 1 st . 

On other fronts, the FSA is pleased to see that Management has 
undertaken steps to deal with the increasing work load of department 
heads, an ongoing problem exacerbated by the onset of a full summer 
semester. At the Labour and Management Committee (LAM) the 
FSA has again raised the issue of managerial evaluation, as well 
the problematic inconsistencies in the range of approaches taken 
in various areas in the evaluation of Staff. On the provincial front, 
I sit on the FPSE committee that is updating FPSE policies to make 


That’s all for now. Remember, you, the members, are the eyes and 
ears of the FSA. We can’t try to solve problems if we don’t know 7 
what the problems are. So keep those cards and letters rolling in. 

-Scott Fast 

CONSTRUCTION 

ZONE 

L_J 


BEGINS 


Join our communities in the campaign to make 
UCFV Fraser Valley's university. 


The Friends of UCFV Society have taken up the cause to convince the provincial government 
that "it's our time." 

You can support their efforts by becoming a member of the Friends of UCFV Society. 

Members get a campaign button, window sticker, and the satisfaction supporting one of the 
most important initiatives in the evolution of our university. Memberships are $1 for students 
and $10 for anyone else. 

Memberships are available online at www.fraservalleyu.ca or in person at the UCFV Bookstores 
in Chilliwack or Abbotsford, or the main reception desk in Mission and Hope centres. 

For more information email info@fraservalleyu.ca or cal! 604-557-4074. 
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Staff Contract Administrator 


As we slip-slide into 2006, things are crazy busy on the Staff 
Contract Adniin front! For some Staff it seems the Christmas break 
did more than give time to relax and rejuvenate; it provided the 
down-time and objectivity to gain perspective on work issues. Many 
people have come back after the holidays seemingly having made 
resolutions to deal with things that have been bothering them in 
their worklives. As a result I’ve got a lot of cases on the go, and am 
trying to assist Staff in resolving their particular situations. The 
issues vary widely, but workload and interpersonal/supervisory 
communications continue to top the list. 

In December I dealt with an unsuccessful probationary period 
termination. It was a complex case and had some particularly 
sensitive aspects. I always find these to be very difficult issues to 
deal with as the employer has very strong powers under the 
Collective Agreement to dismiss during the probationary period, 
and the FSA has limited leverage with which to assist employees 
during this time. 

I have come to realize that many new Staff members are unfamiliar 
with the probationary period - what it means, how long it is, etc. - 
and those few who end up with an unsuccessful probationary period 
are therefore not only understandably upset to find themselves 
being dismissed, but astounded to find that there is little that the 
union can do (in most cases) to grieve the dismissal and argue for 
them to be reinstated. I believe that the FSA needs to work harder 
to get this information out to new employees, and I will be pursuing 
avenues (such as through the new employee orientations each 
year) to help probationary employees better understand their 
contractual situation. As a reminder for all of us, here are the clauses 
on initial probationary period and dismissal for Staff Type “A” 
contracts: 

ARTICLE 12: APPOINTMENTS 

12.1 Type A Staff Appointments 

(b) Probationary Period 

All new appointees to Type A staff positions will serve an 
initial probationary period of 1 824 hours in one position in one 
department. During the initial probationary period, a 
probationary employee may be transferred, laid off, or dismissed 
for any stated reason. 

To clarify, “. . .any stated reason” does not mean that the employer 
can dismiss for any wacky or extremely prejudicial reason (i.e., — 
they don’t like your shoes, or they don’t like vegans.) There must 
be an issue rationally connected to work - such as unsatisfactory 
performance, and the employer must be able to back up their 
determination with data - normally an evaluation. 



Aside from the “normal” range of duties I encounter as your Staff 
Contract Administrator, I’m presently sitting as a member of the 
selection committee for the Vice-President, Academic and Provost. 
We will be finalizing short-listing and interviewing in late February. 
This hiring is being coordinated by an external recruitment firm, 
the Caldwell Partners, but the selection committee was formed by 
regular UCFV process. I encourage any Staff members who are 
interested in this selection to email me with an idea of what 
qualifications and qualities you feel our next Wayne Welsh should 
have. I have a sense of what I personally would like to see in the 
individual who will next hold this position, but I’m the only Staff 
member on the committee to represent all of you (big job!), so 
please give me your thoughts and help me to be your voice in this 
important selection. As we lose many of our long-serving 
administrators to retirement over the next few years, we wall need 
to be mindful of the nature of those we replace them with. Our 
climate, culture, and future direction will be greatly shaped and 
affected by those we entrust with our senior roles. We shouldn’t 
take that lightly. (Or at least those of us who still have to work for 
way too many more years shouldn’t take it lightly!) 

-Mama LeVae 


Staff Vice president 


On November 28 th to 30 th , FSA president Scott Fast, Corry Jensen 
and I attended the BC Federation of Labour conference at the 
Vancouver Convention and Exhibition Centre. 

During the three day conference, we listened to various speakers, 
but I found Jim Sinclair, President of the BC Federation of Labour, 
as well as Ken Georgetti, President of the Canadian Labour 
Congress, the most inspirational. 

On the first day I was interested in listening to the workplace 
concerns of other Union members. How passionately they spoke, 
and how the more I listened the more I found myself feeling a 
deeper gratitude to the general working environment we ail enjoy 
here at UCFV. 

The second day of the convention, we broke into smaller groups to 
attend seminars on how to organize ourselves, our workplace and 
our communities to be involved in the election process. How, if 
elected officials saw more involvement from the working public, they 
would find it harder to lose focus on their accountability to and the 
needs of the people who empower them 

Continued on page 6 . . . 
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Contract Chair Report 


A Salary Re-opener for 06-07 was negotiated as part of the current 
Collective Agreement, which expires March 31, 2007. The FSA is 
currently negotiating with Management regarding this item as planned. 
However, the Provincial Government recently announced incentives 
for Collective Agreements that are signed by March 3 1 , 2006, that lock 
members in until after the Olympics are over in 2010. The FSA and 
Management are exploring the possibility of opening negotiations to 
include more than just a wage re-opener at this time. Barry Bompas 
has agreed to work with the Management team for this bargaining 
round. The FSA would like to investigate what we could bargain for 
our members should we decide to choose the next agreement to be 
valid until March 31, 2010. We have been assured by UCFV 
Management that either party could step away from this expanded 
scope of bargaining, without prejudice, at any time. 

The FSA would like to hear from our members regarding issues they 
would like to have included in the next round of bargaining. As we did 
several years ago, once a list of suggestions is compiled, a formal 
survey will be issued to the members so that they could rate the 
importance of each item. The data from this survey will assist us in 
determining which items to work on. Should the FSA or Management 
decide not to continue with an expanded bargaining scope at this time 
and simply negotiate for the salary re-opener, these issues will be our 
starting point for the next round of bargaining next year. 

In order to ensure that members are comfortable with us exploring a 
longer contract, the first question on the survey will be ‘Do you want 
the FSA to explore the possibilities in signing a four year contract at 
this time?’ 


Staff Vice President, continued 


Please send your list of items and any other comments to 
bargaining@ucfV.ca by February 1 5 . All items submitted will be 
added to the list. 

Important Deadlines — PD/HSA/D&T 

Just a reminder the fiscal deadline is March 31. Please have all 
outstanding items to Employee Services by March 15; this 
includes HSA, D&T and PD expense claims. For PD applications 
you should aim for no later than Feb 15 to ensure they are 
submitted in time for the last PD meeting which will be March 22. 

Some PD amounts to keep in mind are $450 per year for books, 
journals and professional association fees. There is an additional 
$200 per year available for professional fees. Please put a claim 
for a professional association on a regular PD form. Employee 
Services will pay the first $200 from the account for that purpose, 
the remainder from your PD fund. 

You can borrow PD funds from next year if you have one big 
event to attend this year. You can not, however, roll over this 
year's fund to next. 

Remember to check with Debbie Dyck in Employee Services to 
ensure what amounts you have left in your D&T and HSA 
accounts or Vera Carswell in Employee Services to answer 
questions about PD claims. 

-Shelley Drysdale 


We also marched to protest the sale of the once Canadian company, 
Terasen Gas, to an individual from the United States. Apparently 
there is supposed to have been enough time for us to have forgotten 
the other company this individual was linked to was none other than 
Enron. 

Our march from the Convention center to the Terasen building was 
uneventful and our progress unimpeded due to the presence of members 
of the Vancouver Police department. Once there, w r e continued the 
protest with a rally. We braved cold temperatures, wand and even 
slushy snow to listen to more speeches and a song or two. We also 
drew the curious stares of employees from surrounding businesses 
and unfortunately impeded the progress of any foot traffic trying to 
use the sidewalk. 

The third day was back to the Convention center and the speech by 
Ken Georgetti I mentioned above. He touched on many subjects but 
the one I feel most passionate about is the restructuring of Trades 


training that is taking place right now. How something has to be 
done to prevent the loss of fully trained Journey people being 
replaced by cheaper, specifically job-oriented trained labour. 

I learned a lot during the three days at the convention about how 7 
the other half live. I learned tilings about involvement and the 
necessity to be concerned about the welfare of others, plus a 
deeper appreciation for the people who got involved with the 
progress and growth of our workplace. 

-Connie Cyi~ull 
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UCFV/FSA Christmas Party 2005 



From top to bottom: 
Sue Fadden, Adam Bodnar and Natasha Tvete, 
Master of Ceremonies Connie Cyruli , 
Isabel and Derrick Hay, 
Graham Dowden and Judy Hill, 
and our prize hostess Mama LeVae. 
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Our Pensions: Safe from Inflation or Not? 



FPSE 


Federation of 

Post-Secondary 


ofBC 


So far, the IAA has had adequate resources to fully index retiree’s 
pensions because of the very strong market performance during the 
1990s and the fact that we did not have very many retirees. 


Will your pension be indexed to the 
cost of living? 

The answer is: it depends. 

December 13, 20G5 

Introduction 

When you retire you will have a number of things to think about - 
and one of the most important will be income security. We are all 
members of a defined benefits pension plan and as such, we 
probably think that income security is not an issue. Unfortunately, 
that perception is wrong for two reasons. Firstly, many people in 
our pension plan retire with less than 20 years of service and as 
such, their pension income will likely be less than 40 percent of 
their pre-retirement income. Secondly, even if our initial pension is 
reasonably good, the purchasing power of that pension may decline 
because of inflation. 


Unfortunately, the very poor investment returns in the earlier part of 
this decade combined with the fact that the number of retirees is 
growing very quickly means that the IAA will not be able to continue 
full indexing of retiree pensions. The College Pension Plan is 
predicting that if we continue fully indexing retiree pensions then 
the IAA may run out of money in less than twenty years. As such, 
the only money available for indexing pensions would be current 
contributions to the IAA. Those contributions are inadequate to 
cover the cost of inflation. 

Options 

The current contributions to the IAA are inadequate to allow for full 
indexing. The College Pension Plan has identified three options to 
deal with this problem: 

1 Continue to provide full indexing until the IAA runs out of 
money. 


This article will discuss the potential effects of inflation on our 
pensions. It will also discuss options and questions that you may 
want to raise with both Pension Trustees and your executive. 

Impact of Inflation 

Once you retire, if you have been contributing to the College 
Pension Plan, you will be eligible for a pension. The value of that 
pension depends on the amount of pensionable service you have 
as well as your highest average salary and, if you are under 60, your 
age. The amount of that pension is guaranteed. Unfortunately, over 
time, tire effects of inflation will reduce the purchasing power of the 
guaranteed pension. At the latest inflation rate reported by Statistics 
Canada, the purchasing power of your pension would be cut by 
almost half in 20 years. In other words, twenty years from now, your 
pension would buy half as much as it can buy today. 

Even at a modest inflation rate of 2.5% per year, your pension 
would lose 40% of its purchasing power over twenty years. That’s 
like taking a $2500 a month pension and cutting it to $ 1 500 a month. 
Ouch! 

The Inflation Adjustment Account 

So, how do we deal with reduced purchasing power? Fortunately, 
many years ago the College Pension Plan established the Inflation 
Adjustment Account (the “IAA”). To date we have been able to 
fully index the pensions of existing retirees. In other words, we 
have been able to maintain the purchasing power of our pensions 
by increasing pension payments at the same rate as inflation. 


2 Reduce the amount of indexing so that the amount of indexing 
that is done can be done for a longer period of time. 

3 Increase the contributions to the IAA. 

Although options one and two are within the power of the College 
Pension Board, neither of these is a true solution to the problem of 
inflation. Only option three has the potential of solving the inflation 
problem Unfortunately, option three must be agreed to by both our 
employers and our unions. Even if we agree to increase the 
contributions to the LAA, we must still ask whether we want to make 
indexing a guarantee. A guarantee of inflation protection would 
require a significant increase in contributions. Consequently, if we 
want inflation protection to be guaranteed, it will have to 
be bargained. 

What can you do? 

Although there is a substantial amount of money in the IAA, it, 
combined with current contributions to the IAA, is not enough to 
guarantee that our pensions will be protected against inflation. Many 
of us will be retiring in the next ten years. If we want to address the 
inadequacy of current IAA contributions, now is the time while the 
costs of guaranteeing inflation protection are not as high. 

You can make a difference by raising die issue of inflation adjustment 
with your local executive, your FPSE Pension Advisory Committee 
Representative, or with your . It’s your pension. Make sure your 
voice is heard. 
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Literary Crime Wave: searching For Clues 


One highlight of the recent break for me was Capote , a somewhat slow 
paced but engrossing film punctuated by brilliant bits from Philip 
Seymour Hoffman. I vaguely thought it was going to be a biopic and in 
my usual happenstance way had no idea it was ail about Capote’s 
difficult time writing In Cold Blood, considered one of the classics of 
Creative Non-Fiction these days. 

The movie focuses on a writer’s relationship with his/her subject matter 
in a reality zone that gets increasingly personal as Capote tries 
everything — love, cruelty, neglect — to get the story that will make 
his career. Indeed, that book, followed by a gritty movie of the same 
title and based on the text, made Capote the most famous writer in 
America, but he never recovered from the experience. 

Having recently published something in the same genre, in a modestly 
lower-profile Canadian way, and just taught an exhilarating (for me, at 
least) course in Creative Non-fiction last term, I was fascinated that, in 
encroaching documentary style, this kind of writing has achieved the 
status of pop culture and art. 

A film about Creative Non-Fiction. What next, I thought in a literary 
daze as the house lights came on, a hit flick about writing research 
essays, perhaps with Leonardo Di Caprio as nerdy grad student and 
Charlize Theron as his APA documentation dominatrix? There’s one 
already out about crosswordpuzzling the New York Times way, and of 
course the spelling bee doc, Spellbound , became fairly major mainstream 
a few years back. Seems like, for some reason, language is a hot’n’sexy 
commodity in Hollywood these days.... 

Since then the Non-Fiction genre has become prime time entertainment. 
The James Frey controversy over a ‘memoir’ that turns out to be, well, 
somewhat fictional, has become the fodder of late night talk shows and 
media in general. First Oprah endorsed it and sales went wild — then it 
got fact-checked by vigorous types at web-based The Smoking Gun 
and soon was being denounced by journalists everywhere as a pack of 
lies. Frey has admitted to exaggerating his ‘facts,’ indicating that was 
part of the self-therapy that enabled him to surmount whatever he 
actually did surmount. I just read, in this weekend’s execrable Vancouver 
Sun , that even Oprah has now turned against him, castigating him in 
front of her live studio audience of cultish Oprahfiles, her eyes bulging 
with unshed tears, for betraying readers by falsifying his life. Naturally, 
the sales of the book have soared into the millions since her first 
endorsement, and even since the scuz hit the airwaves, there hasn’t 
been a terrible failing off; it is still ranked #5 onAmazon.com; no doubt 
Frey is sobbing with contrition all the way to the bank. 

Not the first time a literary hoax has been exposed, of course. One of 
my own more recent favourites was the down-under Academic white 
guy who wrote a wenching memoir as a Maori woman, maybe even got 
tenure for it — I may be inadvertently mixing hoaxes here, so feel free to 
correct my details. 

Point is such reality shifting has always been a part of scholarly and 
literary life — e.g., The Donation of Constantine, the eighteenth 
century Thomas Chatterton forgeries, etc. But nowadays m 


something has changed dramatically, and perhaps it has to do 
with the insatiable appetite of an audience so jaded by media 
that so-called reality 7 is the only authentic escapism it seeks, if 
you pardon the paradox. 

And it looks like the latest thing is memoirs by people who do/ 
did not actually exist; the kind of literary joke that was presented 
as an obvious jest by writers like Stanislaw Lem a few decades 
ago but has now become dead serious. The most prominent 
example at the moment is J T LeRoy, the gender-bending 
twenties-something HIV-positive prostitute who, according to 
the hype, was pimped by his/her own mother out of the back of 
a pick-up truck at Greyhound depots across America. Not only 
are the books — apparently written by middle-aged New Yorker 
Laura Albert (and supporting conspirators) — best sellers, but 
already several films based on them are in the works. 

So we come full circle, from tinkering with the ‘truth’ in the good 
old fashioned way to inventing it whole, including not just the 
narrator but also its creator — from Frey, a writer who was 
apparently was encouraged or persuaded to market his ‘novel’ as 
‘memoir’ because fiction is dead as far as the publishing world is 
concerned, to a far more cynical and comprehensive fabrication of 
both story and teller. And is that wrong? 

Some proponents of realism like William Zinser would say, damn 
right, it is — that there is a contract between writer and reader, etc . 
Certainly this must be an ethical consideration when it comes to 
dealing with issues related to real-world suffering like that of AIDS 
(J T LeRoy) or The Holocaust (thinking here of Fragments: 
Memories of a Childhood /1 939-1 948/, by Binj amin Wilkorminski, 
which after winning a number of awards was withdrawn by its 
publishers over questions of authenticity). 

But really, how ‘true’ can memoirs be, the more mundane kind, 
that is? Would your traumatic remembrance of, say, a particular 
vacation with the family coincide with a sibling’s recollection 
of that same trip? Probably not. When we remember some tiling 
from the past — a mother’s benediction, say or a father’s 
humiliating critique, on the first day of grade one — do we 
remember it accurately, like a recording? And if we put those 
remembered words in quotation marks in a narrative, are readers 
deceived — or do they understand? Similarly, do we believe 
literally the hallowed ‘confessions’ of history (Augustine, et 
al . )? Or do we take them as apprehensions, or, at best, partial 
evocations of experience? 

Perhaps the concept of genre itself must be re-examined in this age 
when lines between fiction and reality are increasingly blurred? 

All good questions, discussion points, at least. The joyful 
news — as E F Benson, whose amusing fictions are chock-full 
of autobiographical elements, would say — is that all the 
controversy sells more books, I suppose. 

-Ryszard Dubanski 
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h, British Columbia Teachers* Federation 


100-550 West 6th Avenue, Vancouver, BC V5Z 4P2 • 604-871-2283, 1-800-663-9163 • www.bctf.ca 
TTY 604-871-2185 (deaf and hard of hearing) 


Executive Offices fax: 604-871-2290 


November 16, 2005 


Cindy Oliver 
President 



Federation of Post-Secondary Educators of BC 
400-550 West 6 th Avenue 
Vancouver, BC V5Z 1A1 

Dear Cindy, 

On behalf of the BC Teachers’ Federation, I’d like to express our utmost gratitude to the 
Federation of Post Secondary Educators for the tremendous support that your union gave 
to the teachers of BC. Our members were deeply moved by FPSE’s immediate response 
to the court ruling denying BCTF’s ability to provide strike pay. 

The support that FPSE provided, financial, practical and moral, provided such a boost for 
our members. For many of our teachers-on-call and part-time members, the vouchers 
your union provided were a lifeline at a very difficult time. 

Teachers across BC will never forget this incredible act of solidarity and friendship by 
our colleagues at the post secondary level. 

Thank you so much. 

Yours truly, 



Jinny Sims 
President 
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A Union of Professionals 
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CHILLIWACK TEACHERS' ASSOCIATION 


#203-8364 Young Road, Chilliwack, BC V2P 4N8 
Phone 604.792.9233 Fax 604.792.9389 


Scott Fast 
FSA Chair 

University College of the Fraser Valley 
45635 Yale Road 
Chilliwack, BC 
V2P 4N8 


Dear Scott, 


On behalf of the CTA I would like to thank you for your offer of photocopying time at 
UCFV. The past weeks have been stressful and our out of order photocopier did not 
make things easier. 

Your support in our time of need was greatly appreciated. 


Sincerely, 



June McKellar 
CTA President 
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FSA NOTES & NOTICES 


The FSA Executive for 2005/2006 



FSA Bowling Funspiel 
Saturday, 

March 18, 2006 

7:00 pm 
Galaxy Lanes 

32490 Simon Street, Abbotsford 

Come out for a night of bowling, 
spirits and fim! 

Open to all UCFV employees, 
family and friends. 

$10.00 per person (shoe rental included) 

No previous bowling skills required, 
just the ability to have fun. 

We challenge all UCFV departments to put 
together a team (maximum 6 per team). 
Tickets will go on sale shortly. 

Watch your UCFV- ALL 
for further information. . . 

To reserve a spot for your team/s 
(2 teams per set of lanes), 
please contact 
FSA Social Convener, 

Lisa Gower, at 469 1 . 
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